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FEDERAL REGISTER —

BLUES

(Note: This poem was presented
to Wayne Wilde at the dinner
celebrating his retirement as Elko
District's Chief of Resources. Wayne
was an incorrigible Federal Register
reader, and for some reason which
still eludes me, bestowed upon me the
dubious honor of carrying on the
tradition of keeping District staff up-
to-date with Federal Register news.)

On August twenty nine

He said, “This job’s been fine,

But I believe it's time to move along.”

He left some things behind

For certain folks to mind,

Trusting that the job would not go
wrong.

To the PIO (that's me)

He left a legacy

Of federal registers and CFR.

I took the task in hand—

A bit confused, I'll grant—

But what 1 read began to sound
bizarre.

I read of orangefin madtoms

Right next to rules on fire bombs,

And notices on witchweed
quarantine.

On proteolytic enzymes

And Caribbean Key limes,

I pondered long on what it all could
mean.

There were stips for powered breast
pumps

And oil drilling mud sumps;

Proclamations on Afghanistan relief.

And advisory committees

On everything from manatees

To importation of Australian beef.

If it's rules on truth in lending
Or federal government spending,
Or even jobs you're looking for, you'll

aee
That the information is there
If you can only find where
(And if a lawyer happen you to be!).

There are notices from GSA

And FTC and FAA,

HEW and USFWS;

And don't forget the FHA,

The CEQ and EPA—

Holy “NOAA,” what an awful mess!

But there really is a reason

To wade through laws on treason
And other subjects equally remote.
For if I do search hard enough

It's possible to find the stuff

That is to Elko staff of certain note,

Like rules on surface mining

And railroad aligning,

And even WSAs and IMPs.
There's hunting regulations,
Holiday proclamations,

And final planning regs for RMPs.

In following his example

Adroitly will I sample

The daily deluge of that printed book.
I'll provide the staff with data

For every subject that a

Normal BLMer'd never think to look.

But I guess I'd better hit it,

For while I write and sit, it

Seems that basket “IN" ig filling fast.
1 never will get caught up.

Whoever it was that thought up
This idea, can't expect me long to last!

by Debby Beck

BUFFINGTON—
Continued from Page 1

University with a degree in range
management. Buffington said he had
wanted to become a land manager for
as long as he could remember. “I'd
had my fill of the farm, the hoeing,
and the plowing—but I enjoyed the
outdoors and had a deep respect for
the land,” he said.

Buffington joined the BLM in 1956
as a fire supervisor for the Boise
District. He served briefly as a Seil
and Moisture Specialist before becom-
ing one of BLM’s first area managers
in the Boise District. In 1960, he took
over the job of Assistant District
Manager in Burley District before
moving to Washington, D.C. in 1961.
There, he took on a seven year series
of assignments, including Program
and Budget Analyst, Budget Officer,
and Chief of the Division of Lands
and Minerals Program Management.

In 1968, Buffington returned to the
West as New Mexico's Chief of
Resource Program Management. In
1971 he was made Associate State
Director of New Mexico, a position
which he held for four years. His
appointment as Arizona State Direc:
tor came in 1975, and in Oectober, 1979,
he was installed in his present posi-
tion as Idaho State Director.

Buffington has seen many changes
since his BLM debut in 1956, and he
feels the changes have been good for
the Bureau. “Today’s public is much
more responsive, much more in-
volved, and much larger,” Buffington

_dd. “Our main concerns used to be

with ranchers, miners, and wildlife
interests. Today, legislation such
NEPA, CMU, and FLPMA has”
awakened people from many areas of
the country, and many areas of
interest. The population of the West is
expanding, giVing us many more
aspects to deal with.”

Buffington aiso feels the changes
have been good for the resources.
“Land management used o be
primarily oriented toward grazing.
Now we recognize the many diverse
uses of the public lands, and manage
for all of them,” he said.

One of the most recent changes
facing the Bureau has been the
budget restrictions imposed by Con-
gress. Buffington believes, even
though the lack of funds may cause
some hardships, the impact will not
be entirely negative. “'We'll be forced
to take a hard look at what really
needs to be done, we'll become better
at setting priorities, and there will be
more delegation of authority to the
field people,” Buffington said. Hesaid
he would like to see Bureau personnel
improve their teamwork and educ
themselves and the public in orderv"
gain wider acceptance of Bureau
programs.

People are the strongest point of the
BLM today, Buffington said. “The
people that work for the Bureau today
are sharper, more prepared than ever
before. Today's BLMers are more
dedicated to the betterment of the
resources, more attuned to teamwork.
and are much better at expressing
themselves verbally and in writing.
They have learned that ‘compromise’
isn't a dirty word, and, that things
take time, They now know that
improvement of the resources is
improvement of themselves, and they
are dedicated to that goal.”

Buffington said total resource and
rangeland improvement are
nationwide goals for the Bureau and
they coincide closely with his per-
sonal goals as State Director. One of
the challenges of his job has been
formulating a response to the
Sagebrush Rebellion. He feels ther-
a need for better explanation
better understanding of the F‘ed:?é{
role in land management. The Birds
of Prey legislation and Agricultural
Development projects also concern
Buffington. He wants to see the birds
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of prey issue resolved and the backlog—

‘and’s cases reduced.

“~As for the future, Buffington thinks
the Bureau's basic missions will
remain the same. However, he feels
better methods and more cooperation
with other government agencies and
the public will develop. He is pleased
with the fact that more field people
are being included in policy-making
and decision-making functions, and
is glad to see the decentralization of
authority beginning to take place.

Buffington encourages BLMers to
gain more training in management
skills, communication skills, and
human relations. “We have to take
the attitude that ‘there ain’t nothin’
we can't do,” and then we have to sell
ourselves,” he said.

When his hectic schedule allows it,
Buff likes to lose himself in his hobby
of silversmithing and designing
jewelry. “lt requires a lot of concentra-
tion, and, it takes my mind off
everything else,” he said. He also
enjoys vockhounding and bird-
raising.

e keeps up his energetic reputa-
tion outside the office by par
ticipating with other BLM employees
on volleyball and softball teams. “I
went through school on a baseball
scholarship,” he remembers.

Buff has four children and twe
grandchildren. His married son, Rob,
is a senior studying classical guitar at
Colorado College; Sidney is married
and lives in Quilpué , Chile; Betsyisa
freshman at Boise State University;
and Nancy is a junior at Boise High
School.

by Kristie Kinucan
Idaho State Office

CADASTRAL—Cont. trom Page 2

One space-age surveying device
was a spinoff from navigational
equipment developed for the Polaris
submarine. [t uses data broadcast
“om satellites that orbit the earth

ery 107 minutes.

Klaus Hendrix, of the Colorado State
Office, demonstrated German-made
equipment called Zeiss Elta 2 that he
said is the most sophisticated that
BLM has.

And there was electronic distance
measuring equipment, in effect, a
super stopwatch that projects light to
an object and returns it.

But it was pointed out that there's
no general purpose surveying instru-
ment being manufactured because
there are no general purpose jobs.
Some equipment works better for
some jobs than others.

“They've made tremendous
progress in training and equipment
since [ got into this business 26 years
ago,” one surveyor commented. “Now
its all going to electronics. Some of
these young guys don’t know what
you're talking about when you say
‘get a clinometer and chain.' About
the only thing that ian’t electronic
now is the posthole digger.”

“You know,” he continued, “this
Landspan Seminar is a damned good
thing. For years about the only
training surveyors got was from their
boss, and that included all of his bad
habits.”

But just because newer equipment
has been developed doesn’t mean that
older instruments aren’t effective or
that they don't still have their place in
surveying.

Al White, from the Western Field
Office at Portland, dramatically
pointed this out in a fascinating
lecture on the history and equipment
of American surveying.

He displayed with obvious pride a
Burt solar compass that has been
used by government surveyors for
well over half a century; it's still in use
today in surveying heavy timber
areas in Oregon. The instrument was
invented in 1845, and as White said,
“it's compact enough to carry under
your arm; there are no batteries torun
down, and virtually nothing can get
out of adjustment.”

And at every coffee break the
stories surfaced.

“We had to cross this river in a boat,
and we were upstream a ways from a
ferry that operated on a cable. Old
Ken couldn’t get the motor started
and the boat drifted downstream and
hit the cableand upset, and he lost the
transit and his notebook.”

“Wedon't have to camp out as much
as we used to, but I've roughed it
camping in some of those two-stick
motels. You check in and the manager

“<fiinds you two sticks, one to prop up
the bed with and the other to fight off
the rats.”

by Dick Thomas
Arizona State Office

BIFC OPEN HOUSE—
Continued from Page 4

satellite photos, and a mobile weather
unit.

A very popular stop on the Open
House self guided tour was the fire
camp—set up and supervised by
employees of the Field Operations
Section of the BLM Fire Management
Divigion. In the mess area of the fire
camp, the National Transportation
Week Committee served free hot dogs
and punch to the visitors.

Other BIFC displays included a
walk-through of the Logistics Support
Office; a USFS communication
system; a first-aid tent where the
EMTs provided free blood pressure
checks; the warehouse display that
included several fire kits; and the
aviation display of fixed and rotor
wing aircraft.

The National Transportation Week
Committee had a wide assortment of
transportation displays thatincluded
several 18-wheelers; over a dozen
different airplanes (military, modern,
antique, and commercial); an Army
tank and tank retriever; and the U.S.
Coast Guard Auxiliary and Flotilla
11-2 had two boats at the Center to
discuss boating safety.

The Cub Scouts held their District
Pinewood Derby and over 100 boys
from the Boise area participated in
that event.

The Open House had something to
offer for everyone and it seemed that
all who visited the Fire Center en-
joved what they saw.

by Maureen Hultz
Boise Interagency Fire Center

“Having once decided to achieve a
certain task, achieve it at all costs of
tedium and distaste. The gain in self-
confidence of having accomplished a
tiresome labor is immense,”

— Arnold Bennett

“I have never heard anything about
the resolutions of the disciples, but a
great deal about the Acts of the
Apostles.”

—Horace Mann
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For example, in a recent staff meeting in Phoenix, he said that “if we don't STREAMLINING
meet this deadline, they're going to be on us like ugly on an ape.” Continued from Page 7 —

But underneath what some say is a carefully cultivated cowboy image there's
a keen-minded administrator who gets things done and whose achievements are
duly noted and documented.

Associates quickly learn that when Sam says, “Had you considered doing it
this way?" or “I think we should take this approach. .." it means he’s made up
his mind, so get the job done.

Sam’s artistic talents emerge as he creates museum-quality figures of
animals, birds, and other objects from soapstone.

The Clair M. Whitlock, State Director, personality surfaced when he was
asked what advice he'd offer to young people planning careers in the Bureau.

g - £F 5
Betty Whitlock is an accomplished artist whose paintings decorate the Whitlock

home in Phoenix. She and Sam display one of her pieces, a native Alaskan girlon
the Tundra.

“I'd say get a variety of experience while your family life is flexible,” he said,
“but don't use the criteria that ‘['ve touched base here, and here, and here, soI'm
qualified for any job.""

“Take a hard look at what you want to be doing 10 or 15 years from now. Stay
in one job long enough to become proficient and to make a genuine contribution.
Supervisors look for breadth of experience, but they also shy away from the
constant job jumper.”

“You know.” Sam continued, “Washington is tough environmentally. It's
bumper-to-bumper commuting to work, you stand in line for everything, and the
work atmosphere is a real pressure cooker.”

“But it's exciting being a part of the Washington office. It's where the action is,
where policy is made. I'd recommend a tour back there to anyone who aspires to
a management position, even if it means some sacrifices. You need the
perspective that you get there,”

{Continued on next page)

and issue it to the user.

The plan is being piloted in three
districts: Roswell, New Mexico; Red-
ding, California; and Carson City,
Nevada. The test ends in December. It
is hoped the new procedures can be
adopted bureauwide after a successful
test.

Simpson said the public could be
better served by making right-of-way
processing quicker by keeping the
work in one office.

In the gathering were represen-
tatives of Mountain Bell Telephone,
Arizona Public Service Company, the
Arizona Department of Transporta-
tion, the Central Arizona Project, Salt
River Project, Federal Highway Ad-
ministration, as well as the cities of
Phoenix, Tempe, and Peoria, Arizona.

Simpson's talk was arranged by
John L. Wilson, a Realty Specialist at
the Phoenix District and member of
the Liaison Committee of the right-of-

way association
by Jack de Govew
Phoenix District

LETTER — Continued from Page 21

soldiers armed with submachine guns
pointed at our belt line. We make an
occasional trip back to Hawaii to visit
old friends and relatives, but our
eventual goal is to visit the Marshalls
and Truk, our home for many years.

From tidbits in the Personnel
Highlights and an eccasional letter
from former BLM associates, | gather
that the Bureau's communications
and allied sciences have grown by
leaps and bounds since my retire-
ment. | take great satisfaction in the
fact that I was able to serve with the
unselfish and hard-working pioneers,
the electronic technicians, who
prepared the groundwork and deserve
the credit. May they enjoy their
retirement as much as | am enjoying
mine.

Sincerely,
Carl J. Kunz
e
“The first requisite of a good citizen in
this republic of ours is that he shall be

able and willing to pull his weight.”
— Theodore Roosevelt
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Sam's artistic talents emerge as he creates museum-quality figures of
imais, birds, ! ne.
animals, hirds, and other objects from soapstone (Cont'd from Page 24)

Sam also has some advice for the curriculum builders in the universities and
colleges that offer degrees in range management and other resource courses.

Nl think they lose sight of the fact that ultimately, these students are going to

dealing with people, not cows or grass or trees,” he said. “Students should
have at least eight credit hours of compulsory courses dealing with human
behavior.”

“They ve got to get some insight in how they're going to sell their programs;
what it's like in the real world away from academia and itsidealistic bubble. No
one ever told me in college that on my first job I was going to have to write up a
trespass against an old farmer who wasn't very hospitable.”

Sam has been Arizona State Director since February, 1980, and in his 27 years
with the Bureau has moved frequently, accepting assignments in half a dozen
states.

Betty Whitlock is an accomplished artist whose paintings decorate the
Whitlock home in Phoenix. She and Sam display one of her pieces, a native
Alaskan girl on the tundra.

“The BLM wives are the ones that deserve a heckuva lot of credit,” he said,
citing his own wife, Betty. “Sometimes they move from very comfortable
situations into an atmosphere less to their liking. They give up friends, social
life, even their careers for their spouse's chance to move up the ladder.”

Sam and Betty were married when she was a junior in college, and 14 years
and three children later, she completed her degree while they were in
Washington. Betty, Sam's childhood sweetheart from the small ranching
community of Mayfield, Utah, then taught elementary school in Virginia and
later in Idaho, When Sam was Associate State Director in Alaska, Betty
ﬁhanget; careers and became the Medical Staff Secretary at a large Anchorage

ospital.

'ew people can claim as diversified a background as Sam, or have as much fun
“yecalling both the good times and the bad.

He's a genuine cowboy and worked at that profession as a kid on the family
ranch and later between stints at Utah State University. (“I'd cowboy a year and
go to school for a year. Took me seven years to get that degree.”) He rode two

(Continued on next Page)

“+RBEGAST—Cont. trom Page 8

Naval Oceanographic Office) where
he started his government career as a
student working in a cooperative
education program and with the
Department of Commerce (National
Oceanic and Atmospherie Ad-
ministration's National Ocean Sur
vey).

Soon after he came to Alaska,
Arbegast began also to work on a
masters degree program in public
administration at the University of
Alaska, Anchorage. Many oppor-
tunities gave him a chance to in-
terweave his tasks at the OCS Office
with the requirements necessary for
an MPA degree, which he received in
June 1979, His thesis concerned an
examination of the Alaska OCS
Socioeconomic Studies Program and
a recommendation for the implemen-
tation of an information manage
ment system for that program.

“A person would do nothing if he
waited until he could do it so well that
no one would find fault with what he

has done.”
—Cardinal Newman

It is not what he had, or even what he
does which expresses the worth of a
person, but what he is.”

—Henri Frederic Amiel

“We gain nothing by being with such
as ourselves. We encourage one
another in mediocrity. I am always
longing to be with people more ex-
cellent than myself.”

—Charles Lamb

“To brag little-to show well-to crow
gently, if in luck-to pay up, to own up,
and to shut up, if beaten, are the
virtues of a sporting man.”

—Oliver Wendell Holmes

The destiny of any nation at any
given time depends on the opinions of
its young people under five-and twen-
ty.

—dJohann Wolfgang von Goethe

If a person could have half his wishes
he would double his troubles.
—Benjamin Franklin
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Continued from Page 24 —

vears for the Mayfield-Gunnison Cattle Association, hacling salt, fixing fence,
checking on eattle, and working the roundups.

And there was the time he worked for the Union Pacific Railroad as a section
laborer. drove a road grader for the Farest Scrvice, and worked in a junk vard.
Sam figures no matter how bad things get, it will be better than the junk yard
job. which included removing slimy and not-so-sweet-smelling cow hides from
vats of brine and rolling them into bundles for shipment to a tannery.

Sam said one of many gratifying experiences he's had in BLM was helping
develop and operate the Cauldron. This intensive workshop for selected new
BLM employvees was held for several years in Reno,

He's also enjoyed working on a number of firc management committees and
task forces that developed policy on suppression, training, and the Bureau's
averall philosophy regarding fires.

“1 hope to see an evaluation that takes us from suppression—the hook-and-
ladder type of operation—to one where consideration is given to the important
management role of fire in the vegetative community,'” he said.

The “Sam" nickname goes back to his youth; he hung the moniker ona friend
whuse name also was Clair. The friend said. *[[it's good enough for me. it's good
enough for you.” Later, it was picked up in the Bureau because one of his
associates had difficulty pronouncing Clair.

In spite of his position as one of the Bureau's top administrators in one of the
nation’s largest cities. Sam clings proudly to his rural heritage. If you want to
make him comfortable in vour home, just say, “Come on in, Sam. Sit down and
put vour feet up.”’

by Dick Thomas
Arizona State Office

BIKE BOOSTER — cContinued from Page 3

Astradome, the [sle of Mun, from '68-T0—He says. 1 managed to lose $3,000 a
vear. Only 1 few muke the big money.”

Currently Moses rides an IT-250 and 1T-500. Son Mike 12, owns a 175. Wife
Sandra, who once owned a bike shop in New Jerscy, is a street rider. Jim doesn’t
get his fill of riding. There's other homework. He's in the final year toward his
degree in eriminal justice at Chapman College in Victorville.

Jim has some forthright ideas on the uses of the desert, cycling there and BLM
responsibilitics. He says, “"With 80 percent of the people using the desert being
ORV oriented, they need, deserve and have to have more area.” But also he
helieves evelists must show more responsibility. “Bikers now realize how and
why they got previous bad publicity. Clubs are making every effort to educate
members on desert problems and are carrying out large cleanup projects caused
by others.”

The public and especially conservationists should know. according to Moses,
thut clubs will cooperate. “It's the independent, free play vehiclist that causes all
the trouble.”

Jim Moses also feels that BLM is gaining more knowledge of the needs and
desives of its various desert users and realizes the importance of mutual
coaperation. “The agency's increasing emphasis on service to the public will pay
off.”

Right now Moses is finishing up his portion of work on a proposed Ludlow-
Cadiz Valley-Parker race requested by the San Gabriel club for fall. He's routing
the course from a biker’s and environmentalist’s viewpoint and with the help of
Jim Wells, District 37 representative. "It will be within the guideline of the
Desert Plan and Interim Management,” he said, “But it will be tough. . .foriron
men.” Who's to doubt him?

by DeLoris “Pete” Palmer and John Frye
Riverside District Office

~- DISPATCHERS DIRECT
OTHERS Continued from Page 11
p—
Through radar and computers, we
can pinpoint where lightning strikes
and check on whether any fires were
started.”

David has traveled all over the
western states and Alaska as a
member of logistical support teams.
One of his more interesting
assignments had nothing to do with
western rangeland or forest fires.

For six weeks last year he was
assigned to Harrisburg, Penn-
sylvania, where he and others
handled radio communications after
the nuclear accident at Three Mile
lsland.

Tim will graduate from college
next year as a wildlife biologist, but is
intrigued by the challenges of his
seasonal job with BLM. He once
worked 32 hours straight, surviving
maostly un cold hamburgers and warm
milk.

The dispatch room resembles a
military briefing room. Haif a do~
clocks on one wall are synchroni
different time zones. Maps and charts
are plastered on another wall.
Teletype machines, computer Ler-
minals, and other sophisticated com-
munications devices link the dis-
patchers with other fire dispatch
operations and the US. Weather
Service.

The dispatchers coordinate their
work closely with BLM's Boise In-
teragency Fire Center and the U.S.
Faorest Service's West Zone operations
at Marana, north of Tucson.

by Dick Thomas
Arizona State Office

Truth ultered before its time is
dangerous.
—Mencius

Never bear more than one kind of
trouble at a time. Some people bear
three kinds—all they have had, all
they have now. and all they expect to
have.

—Edward Everett Hrle

When a man sits with a pretty §ing/
an hour, it seems like a minute. But let
him sit on a hot stove for a minute—
and 1t's longer than any hour. That's
relativity.

—Albert Einstein



